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DEFENCE POLICY - 2025

FOREWORD

It gives me great pleasure to present the National Defence Policy for the Republic of Zambia.  
The Government of the Republic of Zambia has developed the 2025 Defence policy to 
replace the Defence Policy of 2005 with a view to address traditional, non-traditional and 
emerging security related issues as well as to enhance the Defence Force participation in 
economic activities. It is also in cognisance of the Defence Force of Zambia’s potential to 
contribute to the socio-economic development and peace and security of the country and 
region at large.

This Policy is an integral part of the national socio-economic, security and foreign policies.  
The role of the Defence Force of Zambia is to preserve the core values of sovereignty 
and political independence against any external or internal threats.  The Defence Force of 
Zambia is not only important for the nation-building process but also for economic stability 
and employment creation. 

The Policy acknowledges an increasingly complex global security environment, characterized 
by challenges in the free and open international order. It is based on three critical and 
interrelated principles namely: defence, national security and peace; productive activities 
and national development; and the defence and civil population relations. 

I am pleased to note that this Policy reflects the interests of our people and represents a 
national consensus on this critical function of Government.  It is, therefore, my sincere hope 
that this National Defence Policy will greatly contribute to the advancement of our Defence 
Force and its contribution to national security and socio-economic transformation. 

Hon. Ambrose Lwiji Lufuma, MP.
MINISTER OF DEFENCE
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WORKING DEFINITIONS

Civil-Military Relations This describes the relationship between the civil society, 
the civil authority and the military.

Civil population	 It is the sum total of the citizens of the State without 
including Defence Force personnel

Counter Terrorism It is the employment of military tactics, techniques, 
and strategy that government, military, and security 
wings use to combat or prevent terrorism.

Cyber Security This means tools, policies, security concepts, security 
safeguards, guidelines, risk management approaches, 
actions, training, best practices, assurances and 
technologies that can be used to protect the cyber 
environment, organisation and user assets.

Defence Force of 
Zambia

It comprises the Zambia Army, Zambia Air Force and 
Zambia National Service.

National Security This is the security and defence of a state, including its 
citizens, economy and institutions.

National Defence Military programs and activities needed to deter and 
protect the sovereignty and territorial integrity of our 
country.

Peace Support 
Operations

This denotes a multi-functional and multinational 
operations conducted impartially in support of a 
UN/AU/SADC mandate involving diplomatic efforts, 
humanitarian organization/agencies and military forces.

Regional Security This refers to the security order with a dynamic 
structure that is dependent on changing internal and 
external factors, which can impact its evolution, change 
of regional security agenda and threats, as well as 
regional autonomy.

Terrorism	 Criminal acts intended or calculated to provoke a state 
of terror in the general public, a group of persons or 
particular persons for political purposes and are in any 
circumstance unjustifiable, whatever the considerations 
of a political, philosophical, ideological, racial, ethnic, 
and religious or any other nature that may be involved 
to justify them.
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ACRONYMS

AU		  -	 African Union

CJOC		  -	 Central Joint Operations Committee

DC		  -	 Defence Council

DJOC		  -	 District Joint Operations Committee

ISIS		  -	 Islamic State in Syria

NDSC		  -	 National Defence and Security Council

OAU		  - 	 Organisation of African Unity

PJOC		  -	 Provincial Joint Operations Committee

SADC		  -	 Southern African Development Community

UN		  -	 United Nations

VIP		  -	 Very Important Person

ZDF		  -	 Zambia Defence Force

UNOCT	 -	 United Nations’ Office of Counter Terrorism

ZAF		  -	 Zambia Air Force

ZNS 		  -	 Zambia National Service



1

DEFENCE POLICY - 2025

1.0: INTRODUCTION

The defence and security of the people of Zambia is the constitutional responsibility of the 
Government of the Republic of Zambia. This mandate entails the comprehensive defence 
of Zambia’s interests within her land, maritime, air, cyber space and her internationally 
recognised boundaries. It also includes the defence of the country against both internal and 
external aggression.  Following the enactment of the Constitution of Zambia (Amendment) 
Act No.2 of 2016, the country adopted a framework that also calls for stronger civil-military 
relations.  The Constitution also provides for a framework where the Defence Force is non-
partisan and is subject to the control and oversight of the duly elected civilian authority. The 
Constitution Act No. 2 of 2016 under Article 192 (1) upholds the Defence Force to consist of 
Zambia Army, Zambia Air Force and Zambia National Service as an auxiliary unit. 

This National Defence Policy builds on the successes of the 2005 Defence Policy which 
facilitated the modernization and expansion of the Defence Force. Zambia’s Foreign 
Policy also calls for relations that are not adversarial but more tailored towards bilateral 
and multilateral co-operation.  This fundamental shift has been accompanied by a drastic 
change in the strategic environment at domestic and regional levels. Zambia has not been 
spared from the drastic changes such as the effects of terrorism and cyber threats. 

The country shares water bodies, forests, minerals and other resources along its borders 
with its neighbours. Competition and disputes around the exploitation of transnational and 
national natural resources also poses a potential risk to the peace and security in the region 
and in the nation.  It is, therefore, important to put in place proactive mitigating measures to 
curb such threats while maintaining peaceful co-existence with other States.

The Defence Force has traditionally played a role in reducing unemployment among the 
youth through the provision of youth survival and entrepreneurial skills. The Government 
will continue to contribute to youth skills development. 

This Policy will therefore, play a significant role in utilising the defence capabilities in the 
collective production of goods and services for the well-being of the country, especially 
during peace time.  
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This Policy builds on the role of Defence Force and provides strategic direction to fully utilise 
its potential and contribute more to national development through increased involvement 
in economic activities.  In this regard, Government will promote expansion of its agricultural 
program, recapitalisation of defence enterprises and equipping the Defence Force to 
enhance its contribution to socioeconomic development. The Policy also seeks to enhance 
the relationship between the Defence Force, civil authority and the civilian population. 

The Policy contains five chapters that include: Introduction; Situation Analysis; Vision; Rationale 
and Guiding principles; Objectives and Measures and the Implementation Framework.
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2.0: SITUATION ANALYSIS

2.1 	 Global Security Environment

In the post - cold war era, the world has witnessed relative peace, despite some sporadic 
conflicts.  However, insecurity in some parts of the world is becoming the new norm where 
disorder and tension have gradually replaced an era of relative stability.  Violent extremism, 
terrorism, irregular migration and other threats have grown to constitute new sources of 
insecurity.  

Terrorism remains a persistent condition driven by ideology, unstable political and economic 
structures as well as proliferation of small arms and light weapons.  Despite the defeat of 
Islamic State in Syria (ISIS) physical caliphate, actions of some terror groups like Al Shabaab 
and its offshoots are difficult to predict and continue to terrorise civilians.  In response to this 
situation, the United Nations’ Office of Counter Terrorism (UNOCT) has continued to lead 
and coordinate United Nations approaches to prevent and counter terrorism and violent 
extremism.  The Government has established the National Anti-Terrorism Centre to lead 
efforts towards addressing this security challenge. However, terrorism remains a threat to all 
nations including Zambia. Therefore, counter-terrorism measures need to be strengthened 
at individual country level.

Cyber security and warfare threats are slowly gaining ground in the domain of international 
security dispensation. The internet is borderless and unrestricted thus present no barriers to 
internet hackers. The transnational nature of cyber-crime requires national and transnational 
response.  Arising from this, there is global consensus on the need to put in place interventions 
and legislation that can deal with diverse international interests regarding cyber threats. 
Zambia has enacted the Cyber Security and Cyber Crimes laws to deal with the situation. 
More effort needs to be put in place to enhance the capacity of the security sector to deal 
with cyber threats. 

2.2 	 Regional Security Environment

The regional security environment is dynamic and unpredictable. Africa has been facing two 
distinct security threats; the rise of radical Islamic groups and disputes arising from increased 
exploitation of transnational and national natural resources. The threat from radical Islamic 
groups is evident in certain parts of Africa. The spread of radical Islamic groups within Africa 
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is a source of great security concern to the Southern African region.  The SADC Organ on 
Politics, Defence and Security has been working on addressing the situation. More proactive 
strategies need to be put in place to eliminate the threat and prevent it from spreading to 
other countries in the region including Zambia. 

2.3 	 Geo-Strategic Security Environment

Zambia’s national security environment is influenced by her geo-strategic position. Zambia 
has a landmass of 752,618km2 and a growing population of approximately 19.7 million in 
2022. It is surrounded by eight (8) Countries. Since independence, Zambia has enjoyed 
relative peace in a turbulent region. It shares natural resources with its neighbours along 
the borders.  Border disputes and competition relating to the exploitation of transnational 
and national natural resources poses a potential threat to peace and security in the region.  
Despite Zambia enjoying peaceful relations with her neighbours, efforts to maintain the 
sovereignty and territorial integrity of the country need to be enhanced while promoting 
peaceful coexistence. 

2.4       National Security Environment

Since independence in 1964, the Government has been committed to the territorial defence 
and internal security of the country. Zambia has always adopted a defensive posture 
anchored on strong national values to protect national interests. Globally and regionally, 
Zambia has been described as the hub of peace. This is because of deliberate strategies 
put in place to foster democratic tenets and maintain a well-governed State that meets the 
needs of the citizenry. 

Despite the positive gains, the Country faces a number of domestic security threats. The 
threats and challenges to Zambia’s national security are related to organised crime involving 
illegal trading of natural resources, political motivations, high number of unemployed youths, 
perceived injustice, or ethnic, religious or social diversity. These threats have the potential to 
disrupt the peace of the nation, hence the need to be addressed.

The Defence Force has continued to contribute to the preservation and defence of the 
sovereignty and territorial integrity of the country. It has remained alert to the existence 
of the threats confronting the nation, therefore, interventions need to be put in place to 
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proactively address internal security threats. 

Further, the Country has continued to send its personnel abroad to acquire high level 
and specialised knowledge and skills in defence and security due to lack of a higher 
education institution to provide the required skills. In this regard there is need to expedite 
the establishment of the Zambia Defence University and other such related institutions of 
military learning.

2.5	 Production Activities and National Development

The Defence Force of Zambia is primarily mandated to preserve and defend the sovereignty 
and territorial integrity of the Nation. This is more so during times of internal and external 
aggression. However, in peace time, the Defence Force will leverage on its technical 
capacity, expertise and discipline towards making a significant contribution to the broader 
national developmental objectives without losing sight of the core mandate. Over the 
years, the Defence Force has been engaged in economic activities.  These activities include 
manufacturing, construction, agriculture, wildlife conservation and youth skills training 
among others. 

In the area of manufacturing, the Defence Force has been operating enterprises that have 
been involved in furniture, engineering products, ammunition, milling and foot wear among 
others. However, the contribution of the Defence Force to enterprise and economic activities 
has been and is still limited due to inadequate skills, modern technology and equipment.

The Defence Force has unique work culture and discipline that has the potential to effectively 
and efficiently contribute to infrastructure development which include construction and 
maintenance of public buildings and feeder roads at lower costs. However, these activities 
have been limited due to inadequate modern equipment.

The Defence Force has been engaged in agricultural activities since independence. 
To increase their contribution to food security, foreign exchange earnings and create 
employment opportunities, the Government has acquired more land in various parts of 
the country for crop, livestock and fish farming for both local and export markets. To fully 
operationalise these farms, there is need to address challenges related to inadequate land 
clearing equipment, farm machinery and implements as well as human resource.  

The Defence Force has been collaborating with the Department of National Parks and 
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Wildlife through the office of the National Coordinator Anti-poaching in the areas of both 
ground and aerial patrols.  This is meant to prevent illegal wildlife activities such as poaching 
and wildlife trafficking in order to preserve Zambia’s wildlife and other natural resources 
to enhance tourism. However, the Defence Force’s contribution to these efforts have been 
limited by inadequate legal framework to support this collaboration, coupled with limited 
human resources to deal with poaching. It maybe opportune to task the Ministry with the 
full control and responsibility vis-a-vis prevention of illegal wildlife activities such as poaching 
and wildlife trafficking as is the case in most SADC countries in the future.

The Nation has a growing number of unemployed youths, including the influx of illegal 
foreign nationals due to our porous borders, inadequate border security, inadequate 
technology and enforcement mechanisms among others which pose a threat to national 
security. Most of these youths engage in illicit activities such as drug abuse, theft and other 
forms of anti-social behaviour.  To address this situation, the Government has been training 
the youths in entrepreneurial and life-sustaining skills through the Defence Force.  However, 
the existing youth training centres are neither adequate nor are they adequately equipped 
to meet the growing number of the unemployed youths. Most of the trained youths fail to 
live meaningful livelihoods partly due to inadequate mechanisms for post training support 
to engage in productive activities.

Although the Defence Force has been engaged in productive activities, the performance of 
some of the enterprises need to be improved through addressing issues related to optimal 
utilisation of assets, self- sustainability, transparency and accountability. Implementation of 
the Policy on Voluntary Zambia National Service, Training may partly assist to alleviate the 
problem.

2.6 	 Defence and Civil Population

The relationship between the Defence Force and the Civil Population is important for peace 
and security in a nation. Traditionally, the Defence Force has been viewed as an exclusive 
institution. To enhance the relationship between the Defence Force and Civil population, the 
Government has opened access to defence, sports, health, entertainment and education 
facilities to the general public.  However, these services and facilities have not been expanded 
to meet the demand of both the defence and civil populations. The country also does not 
have a Military Museum to provide information to the public about past and present military 
activities to enable the public appreciate the role of the defence force.
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The Defence Force has been playing a significant role in supporting authorities in dealing 
with disease outbreaks, emergencies, relief operations and disaster management.  Over 
the years, the Defence Force has been involved in responding to disease out breaks and 
emergencies by providing medical personnel and health facilities used as isolation centres 
for pandemics like COVID-19. Regular military personnel have also been involved in cleaning 
up public places and enforcing public health regulations. The Defence Force has also been 
providing transport during national disasters and assignments such as transportation of 
election materials and agricultural produce to safety. However, the capacity to respond to 
disaster and emergencies as well as to undertake important national assignments has been 
constrained by limited equipment, transport and skilled human resource.

2.7 Cross cutting issues

The Defence Force has mostly been a male dominated field. Statistics show that women 
representation constitutes approximately 10% in the Defence Force of Zambia which is below 
the required standard of 30% provided for under the SADC gender protocol. This has mainly 
been due to cultural factors and inadequate knowledge on gender roles and capabilities.

The Defence Force provides services to the general public which includes people living with 
disabilities. There is need to ensure that facilities and services under the Defence Force are 
accessible to people living with disabilities.

The Defence Force like other sectors contribute and is affected by climate change in its 
programmes and activities. For example, the Defence Force conducts agricultural activities 
such as crop production and livestock production which are susceptible to climate change. 
The impact of climate change on activities of the Defence Force is worsened by inadequate 
knowledge and adaptation mechanisms.
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3.0: VISION, RATIONALE AND GUIDING PRINCIPLES

3.1	 Vision 

“A prosperous nation that is secure from external and internal threats”.

3.2	 Rationale 

The implementation of the 2005 Defence Policy recorded a number of successes and challenges. 
The major successes include the modernisation of the Defence Force and enhancement of 
organisation structure and human resources as well as increased participation in economic 
activities. These successes need to be built upon to further enhance the capabilities of the 
Defence Force and its contribution to the development of the country.  

In the recent past, a number of security threats have emerged. These include cyber security 
threats, terrorism and new internal security risks.

This new Defence Policy therefore has been formulated to enhance the defence and security 
of the Country, the Defence Force participation in economic activities and youth skills 
development as well as relationships with civil authorities and population.

3.3	 Guiding Principles

The implementation of this Policy is founded on the following National Values and Principles 
as enshrined in the Constitution of the Republic of Zambia:

Human Dignity: This implies upholding the rights of a person to be valued, 
respected and treated ethically or in the right manner. 

Equality and 

Non-Discrimination:

This entails being fair and treating people equally 
irrespective of gender, ethnicity, social class, geographical, 
political, generational differences. 

Patriotism: This implies being devoted and committed to the country 
and putting its interests first.
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National Unity:               

This entails taking deliberate decisions to work with others 
in pursuit of common goals that benefit or seek to benefit 
the country. It is a choice to work as a team in tackling the 
challenges Zambians face as a nation.

Good Governance: This entails transparency, accountability and honesty are 
upheld. 

Integrity: This entails the practice of being honest, reliable and 
beyond reproach in the discharge of duty and in personal 
conduct.

Morality and 

Ethics:

This entails high levels of professionalism and good 
discipline as well as adhering to moral and ethical conduct.

Constitutionalism: This implies upholding the supremacy of the constitution 
for the well-being of the people irrespective of position in 
society.

Rule of law This implies that all people and institutions are subject 
to and accountable to law that is fairly applied to and 
enforced irrespective of position in society. 
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4.0: POLICY OBJECTIVES AND MEASURES

The formulation of this Policy was a concerted effort and its implementation will be guided 
by the following objectives

1.	 To preserve the sovereignty and defend the territorial integrity of the Republic of 
Zambia;

2.	 To support international peace and security;
3.	 To enhance public safety against acts of terrorism and cyber threats;
4.	 To increase participation of the Defence Force in the economic activities;
5.	 To enhance self-sustaining skills and employment opportunities among the youth;
6.	 To enhance support towards the protection of natural resources; and
7.	 To promote cordial relations between the Defence Force and the civil population.  

4.1.	  Defence Security and Peace

Objective 1:  To preserve the sovereignty and defend the territorial integrity of the 
Republic of Zambia.

Measures:

In order to attain the above objective, the implementation of this Policy will:

(a)	 Enhance control over the territory consistent with national sovereignty;
(b)	 Strengthen the legislation related to national defence;
(c)	 Enhance surveillance, control and defence systems for the national air space;
(d)	 Enhance mobilisation capabilities to deter external threats to the country; 
(e)	 Support the maintenance of law and order; and
(f)	 Enhance capacity building for the Defence Force.	

Objective 2:  To support international peace and security.

Measures:

In order to attain the above objective, the implementation of this Policy will:

(a)	 Enhance participation in upholding the international order;
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(b)	 Enhance participation in Peace Support Operations (PSOs); and
(c)	 Enhance participation in strengthening regional integration and cooperation.

Objective 3:  To enhance public safety against acts of terrorism and cyber threats

Measures:

In order to attain the above objective, the implementation of this Policy will:

(a)	 Support measures towards the safety of citizens and communities;
(b)	 Develop capacity to safeguard information systems infrastructure against cyber 

threats; and
(c)	 Promote capacity building towards counter terrorism effort.

4.2.	  Production Activities and National Development

Objective 4. To increase participation of the Defence Force in the economic activities

Measures:

In order to achieve the above objective, the implementation of this Policy will:

(a)	 Enhance the capacity of enterprises under the Defence Force; 
(b)	 Enhance agricultural contribution of the Defence Force; and
(c)	 Enhance the contribution of the Defence Force to the construction industry. 

Objective 5. To enhance self-sustaining skills and employment opportunities among 
the youth.

Measures:

In order to attain the above objective, the implementation of this Policy will:

(a)	 To enhance youth skills training programmes; 
(b)	 Expand existing youth training centres; and
(c)	 Strengthen mechanisms for collaboration with stakeholders involved in youth 

development.
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Objective 6. To enhance support towards the protection of natural resources.

Measures:

In order to attain the above objective, the implementation of this Policy will;

(a)	 Support effort towards the conservation of natural resources; 
(b)	 Mainstream climate change and adaptation; and
(c)	 Strengthen the capacity to support the protection of natural resources. 

4.3	 Defence and Civil Population

Objective 7.	To promote cordial relations between the Defence Force and the civil 
population.  

Measures:

In order to attain the above objective, the implementation of this Policy will:

(a)	 Enhance the provision of social services under the Defence Force;
(b)	 Enhance participation of the Defence Force in the management of disease 

outbreaks, emergencies, relief operations and disaster management; 
(c)	 Enhance knowledge about the Military amongst civil population;
(d)	 Mainstream gender in the Defence Force; and
(e)	 Mainstream persons in the social and economic activities of the Defence Force.
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5.0: IMPLEMENTATION FRAMEWORK

5.1	 Institutional Arrangements

The institutional framework of the Defence Policy shall be as follows: -

(a)	 The President and Commander In Chief of the Defence Force:
The Supreme Command of the Defence Force of Zambia is vested in the Republican 
President who is Commander-In-Chief of the Defence Force, in accordance with 
Article 91 of the Republican Constitution.  The President has the power under the 
Defence Act CAP 106, to determine the operational use of the Defence Force. 

(b)	The Defence Council: 

The Defence Council provides advice to the Republican President on matters of 
defence policy and matters affecting the command, discipline and administration 
of the personnel of the defence force.  It also performs other functions as maybe 
referred to it from time to time by the Republican President. 

(c)	 The Ministry of Defence: 

The Ministry is responsible for the Defence Force of Zambia and is headed by the 
Minister of Defence, who is under the direction of the President and is responsible 
for policy and strategic direction of the Ministry as provided in Article 116 (2) of the 
Constitution of Zambia.  He/she is the chief advisor to the President on defence 
policy and other matters on defence and secuirity.

The Permanent Secretary is responsible for carrying out or causing to be carried 
out the portfolio functions of the Ministry as provided for in Article 184 (2) of the 
Constitution of Zambia. He/she is responsible for the interpretation, implementation, 
and coordination of this Policy through the Defence Services and Departments of 
the Ministry.

(d)	Zambia Army: 

The Army draws its membership from eligible citizens. It comprises the Regular Force 
of the Army, the Army Reserve, Home Guard and the Territorial Army Reserve in 
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accordance with Section 4 Subsection (1) (a) of the Defence Act and is headed by 
the Army Commander.  The Commander is the principal advisor to the Minister on 
matters concerning the Army. The functions of the Army are to:

(i)	 Defend the sovereignty and territorial integrity of the State against internal 
and external aggression;

(ii)	 Support the Civil Authority in the maintenance of law and order when 
called upon;

(iii)	 Participate in emergency and relief operations and disaster management;
(iv)	 Engage in developmental and economic activities of the country; and  
(v)	 Perform any other duties as maybe directed by the Government from 

time to time.

(e)	 Zambia Air Force:

The Zambia Air Force draws its membership from eligible citizens. It comprises the 
Regular Force of the Air Force, the Auxiliary Air Force, the Air Force Reserve and the 
Auxiliary Air Force Reserve in accordance with Section 4 Subsection (1) (b) of the 
Defence Act and is headed by the Air Force Commander.  The Commander is the 
principal advisor to the Minister on matters concerning the Air Force. The functions 
of the Air Force are to:

(i)	 Defend and protect Zambian air space and the sovereignty and territorial 
integrity of the Nation; 

(ii)	 Provide support to ground forces;
(iii)	 Undertake air defence operations;
(iv)	 Undertake air transportation of VIPs;
(v)	 Co-operate with and support civil authorities in emergencies, relief and 

disaster management operations;
(vi)	 Provide search and rescue capabilities for emergency relief operations 

and disaster management in Zambia and sub region; 
(vii)	 Engage in developmental and economic activities of the country; and
(viii)	Perform any other duties as maybe directed by the Government from 

time to time.
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(f)	 Zambia National Service:

The Zambia National Service draws its membership from eligible citizens. ZNS is 
headed by the Commandant who is the principal advisor to the Minister on matters 
concerning the Service. The functions of the Zambia National Service shall, pursuant 
to Subsection (2) of Section 3 of the Zambia National Service Act, be the training 
of citizens to serve the Republic and the employment of its members in tasks of 
national importance and otherwise in the service and defence of the Republic. In so 
doing the Zambia National Service will:

(i)	 Engage in production activities;
(ii)	 Provide leadership and skills training to the Zambian citizens;
(iii)	 Participate in emergency, relief and disaster operations;
(iv)	 Engage in developmental and economic activities; 
(v)	 Provide supportive defence of the Republic; and
(vi)	 Perform any other duties as maybe directed by the Government from 

time to time.

(g)	 Central Joint Operations Committee:

This Committee is responsible for co-ordination and liaison on issues of Defence 
and Security among the Defence and Security Wings of the Nation.  It supervises the 
Provincial Joint Operations Committee, which supervises the District Joint Operations 
Committee. The Army shall hold the chairmanship while the Office of the President, 
Special Divisions (OPSD) shall be the Secretariat.

(h)	Cabinet Office:
Cabinet Office shall be responsible for conveyance of and monitoring of policy 
implementation and coordination.

(i)	 The Ministry of Home Affairs and Internal Security:
The Ministry of Home Affairs and Internal Security shall be responsible for providing 
and maintaining internal security.

(j)	 The Ministry of Foreign Affairs and International Cooperation:
The Ministry of Foreign Affairs and International Cooperation shall be responsible 
for foreign policy advice through bilateral and multilateral engagements as well as 
inter-dependent relations within the international communities. 
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(k)	 The Ministry of Finance and National Planning: 
The Ministry of Finance and National Planning shall be responsible for mobilising the 
necessary resources to finance defence programmes as agreed.

(l)	 The Ministry of Agriculture: 
The Ministry of Agriculture shall be responsible for providing technical support 
towards agriculture activities of the Defence.

(m)	The Ministry of Fisheries and Livestock:
The Ministry of Fisheries and Livestock shall be responsible for provision of fisheries 
and livestock information/advise. 

(n)	The Ministry of Justice: 
The Ministry of Justice shall be responsible for legal advice on defence and other 
related matters.

(o)	The Ministry of Health:
The Ministry of Health shall be responsible for equitable access to healthcare services 
for the Defence Force.

(p)	Ministry of Education: 
The Ministry of Education shall be responsible for provision of technology, innovation 
as well as quality and competent personnel to the education services provided by 
the Defence Force.

(q)	The Ministry of Technology and Science:
The Ministry of Technology and Science shall be responsible for development of 
relevant innovations to support the modernisation of the Defence Force. 

(r)	 The Ministry of Tourism:
The Ministry of Tourism shall be responsible for protection of the unique natural 
resources and military cultural heritage.

(s)	 The Ministry of Commerce, Trade and Industry: 
The Ministry of Commerce, Trade and Industry shall be responsible for facilitating a 
conducive business environment for inclusive growth and competitiveness of industry 
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and commerce for the Ministry of Defence’s role to participate in the economy.

(t)	 The Ministry of Transport and logistics:
The Ministry of Transport and logistics shall be responsible for providing support 
towards the transport and logistical needs of the Defence Force.

(u)	The Ministry of Infrastructure Development, Housing and Urban 
Development:
The Ministry of Infrastructure Development, Housing and urban development shall 
be responsible for development of modern military infrastructure.

(v)	 The Minister of Green Economy and Environment:
The Ministry of Green Economy and Environment shall be responsible for promoting 
effective and sustainable use of the environment for the Ministry of Defence to meet 
its mandate effectively.

(w)	The Ministry of Community Development and Social Services:
The Ministry of Community Development and Social Services shall be responsible for 
identification of young people for Voluntary National Service Training Programme.

(x)	 The Ministry of Youth, Sport and Art:
The Ministry of Youth, Sport and Art shall be responsible for the responsible for 
the development and implementation of Youth, Sport and Arts development 
programmes.

(y)	 The Zambia State Intelligence Services:
The Zambia State Intelligence Services shall be responsible for intelligence information.

(z)	 The Disaster Management and Mitigation Unit:
The Disaster Management and Mitigation Unit through Office of the Vice President 
shall be responsible for mobilisation of resources in time of emergency for the 
Defence Force to carry out disaster management activities.  

(aa)	 Other Line Government Ministries and Institutions:
Other Line Government Ministries and Institutions shall support the implementation 
of the Policy in line with their portfolio mandates.
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5.2	 Legal Framework

The Defence Force is regulated by the Republican Constitution, Defence Act, Cap 
106 and the Zambia National Service Act, CAP 121 of the Laws of Zambia. The above 
framework outlines the principles, structures, responsibilities and relationships which 
are necessary to secure democratic Civil-Military relations. The subsidiary laws 
regulating the Defence Force shall provide for:

(i)	 The organisation and structure of the Defence Force
(ii)	 Recruitment of personnel into the Defence Force from every district in Zambia
(iii)	 The Terms and Conditions of Service of the members of the Defence Force
(iv)	 The deployment of troops outside the country.

In order to attain the objectives of this Policy, the current applicable legislation 
notably, the Defence Act and the Zambia National Service Act will be reviewed and 
harmonised through repealing and replacing the Defence Act in line with Article 192 
of the Constitution of Zambia (Amendment) Act, 2016 to strengthen laws governing 
the Defence Force.

	

5.3	 Resource Mobilisation

To ensure sustainable implementation of the Defence Policy, the Government is 
committed to funding and mobilising resources for the Policy.  Further, Government 
shall establish innovative sustainable funding mechanisms, for implementation of the 
Policy which will include among others, mainstreaming of activities and initiatives in 
the National Budget and development of a Resource Mobilisation Strategy. 

5.4	 Monitoring and Evaluation.

The Monitoring and evaluation of this Policy shall be a continuous process carried out 
by various organs at all levels.  There is, however, need to restructure the institutional 
framework in order to improve service delivery and efficiency. The monitoring and 
evaluation will be carried out through periodic reports by monitoring and evaluation 
team.
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